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Dear Friends,

Ohio Dominican University has a rich legacy of adult education. Our founding
Congregation, St. Mary of the Springs, established the university in 1911 and began
offering educational programs to our Dominican Sisters to become teachers. These Sisters
often came back for continuing education as practicing teachers. Consistent with our
mission of lifelong learning, it isn’t surprising that opU is a leader in adult education.

Our Learning Enhanced Adult Degree — LEAD — program is a highly regarded
educational program for nontraditional and adult students. Established in 1995, the
program has grown to over 8oo students seeking degrees in business. Over the years,
we've welcomed a wide range of students to the program, from business owners to
corporate managers to military officers to professional athletes.

Our instructors are credentialed business professionals who bring real-world
experience to the classroom. They’ve chosen to teach in our LEAD program over similar
programs because of our flexible course structure and unique learning environment.
Each of our LEAD students is assigned to an individual cohort that works together in
the classroom and on projects. As a result, teamwork and friendships develop that last
long after graduation. That bond keeps LEAD students and alumni connected to each
other and to opu.

The LEAD program is the focus of this edition of Ohio Dominican University Magazine.
Within this issue, you’ll meet LEAD graduates including Franklin County
Commissioner John O’Grady. By reading his story and those of other featured LEAD
students — past and present — you'll learn how oDpU has transformed their lives. Their
stories may be similar to your own.

In closing, I would like to thank the university’s faculty and staff for their dedication to
providing the best educational experience for all our students. I also want to thank our
alumni, donors and supporters for their contributions, which continue to sustain our
educational efforts.

Sincerely,

4/%%/%%/“

Ron Seiffert
Interim President
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AN EDUCATION PROGRAM THAT RESPONDS
TO ADULT LEARNERS AT ANY STAGE IN LIFE

art of Ohio Dominican’s mission is to provide lifelong
learning for our students,” stated William A. Vensel, Dean
of Adult Programs and Director of LEAD. “It’s our mission to
provide learning opportunities for people no matter where they are
in life.”
Ohio Dominican University’s Learning Enhanced Adult Degree
- or LEAD - program is one way the university fulfills that mission.
The average LEAD student is in his or her thirties, and has family and
work responsibilities.
LEAD, now in its 14th year, is an accelerated education program
designed to help working adults arrange their school schedules
around their personal and professional commitments. “The

accelerated program allows students to take one course at a time, at
an accelerated pace,” Vensel explained. “Instead of taking the course
in 16 weeks, they can take the same course in six weeks. It's much
more intense and highly structured. That kind of structure appeals
to the adult learner, who is goal oriented.”

The university has a long tradition of adult education, stemming
from its Dominican foundation in intellectual pursuit. “We are
doing exactly what St. Dominic had in mind when he founded his
order,” Vensel said.

Getting the Benefits
The majority of LEAD classes are held in the Easton and Tuttle areas
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with a few classes scheduled on oDU’s main campus. The program
ofters four courses of study: Associate of Science in Business,
Bachelor of Science in Business Administration, Bachelor of Science
in Business Administration with a concentration in Management,
Master of Business Administration, and a Master of Science

in Management.

Students study in cohorts, or groups, and stay in the cohorts for
an entire course sequence. Cohorts become very close, almost like
a family. That support provides additional motivation for students
to succeed. The project groups within the cohorts also provide
immediate benefits to students at their workplace; as a result, they
can perform better within project groups at work.

Another benefit of the LEAD program is that course instructors
are practicing professionals in the field in which they’re teaching.
One such example is Robin K. Clark, an adjunct faculty member as
well as Senior Human Resources Business Partner for vsp, a vision
care benefit provider. His students benefit from his experience in
the business courses he teaches.

vsP has been participating in LEAD for more than 13 years. Clark
heard through the company grapevine how important continuing
education was to vsP employees. He noted that LEAD provides
more than industry knowledge for employees who want to better
themselves. Often, employees are able to relate what they've learned
in the classroom to their jobs and share that experience with
co-workers. “The courses end up almost being a practicum,” he said.
Vensel added that instructors teach in oDU’s LEAD program because they
like what the university stands for. “They like our curriculum. They like
our students. They like the spirit of our institution,” he said.

Sharing the Knowledge

“I believe continuing education programs are a win for our
employees and a win for our company,” said Sarah Jamgochian
Evener, a director at Morgan Stanley Smith Barney. “When
employees continue their education through LEAD or another
degree program, our company benefits with a diverse group of
employees who bring new insight to situations in the everyday work
environment.”

When Evener recommends the program to her co-workers, she
speaks from experience. She earned a master’s degree in Business
Administration through the LEAD program. Her employer assisted
with tuition reimbursement. “My company was supportive of my
continuing education. As a result, I was able to accommodate the
balance between my school and work life.”

Evener estimates that nearly 20 employees of the financial
investment company are either enrolled in or have completed the
LEAD program.

vsP also recognizes the benefit of employee education. The vision
care company provides the Internal Revenue Service maximum
allowable for employer tuition reimbursement to cover all aspects
of their employees’ continuing education. “I have one student who
comes to me regularly to show me her transcript,” Clark said. “She
wants me to see what vsP is getting for its investment.”

Clark believes the benefits of continuing employee education are
threefold. “Employees are happy when they have the opportunity
to continue their education,” he said. “Second, I think it’s self
development for employees who want to do more for themselves.
Third, it enables the company to foster a pool of qualified candidates
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for promotional opportunities.”

After one vsP employee completed her undergraduate studies,
for example, she applied for and earned a promotion to supervisor.

Clark has recommended the LEAD program because of the
quality education students receive and how that quality then reflects
in employees’ performance and job satisfaction. “The LEAD program
is appreciated and respected in the Columbus business community.
And I'm glad to be a part of that and able to supportit.”

Growing by Degrees

On August 7, 2009, the university purchased the building previously
known as the American Municipal Power-Ohio (aMP-0HI0) building
on Airport Drive. “The aMP-oHI0 Building will provide a home for
adult learning that is connected to the campus,” Vensel said.

The 33,000-square-foot building could enable the LEAD program
to accommodate up to 1,000 students when it opens in 2010.
Currently, about 8oo students take classes at all locations.

Vensel also would like to expand the LEAD program itself
into other curricular areas. But in true Dominican fashion, he’s
approaching that goal in a contemplative manner. “We want to
make sure we're serving a need in the community. We want to make
sure there’s a market.”

For example, he’s observed there’s a market for medical curricula,
such as nursing and health administration.

“What that will do for LEAD is broaden the identity of LEAD
beyond business programs and the business department,” he noted.
“The LEAD program isn’t implicitly business. That just happens to
be a big need in the community. But we're exploring other needs in
the community that we can serve.”

LEAD students past and present, illustrate the Many Faces
of LEAD. FROM THE ToP: Working parent Jim Lizotte and his
daughter, Laura; professional steven €. Mcelroy; mid-

career professional Hannah zimmer; carly-career professionals
Tiffany cordell and carrie R. Guisinger.




[

ks Acbeor

ou absolutely want to be part of something that is changing lives
in a positive way and giving people opportunities,” said Franklin
County Family Court Judge Kim A. Browne.
Browne first became an instructor with Ohio Dominican University’s
Learning Enhanced Adult Degree (LEAD) program in January 2001. The
positive impact the program had on her then-administrative assistant so
impressed the judge that Browne decided to get involved.

“She used to be shy and timid,” Browne recalled of her assistant,
Samantha. “The program made her more assertive and confident. By the end
of the four years, she was able to make presentations and facilitate trainings.
She grew so much as a professional through the LEAD program that1
promoted her.”

And Browne herself became a LEAD instructor. The judge teaches courses
in human resources management, labor relations, the legal environment of
business and business law.

LEADing from the Classroom
Browne’s average class size is 13 to 20 students. Classes cover a variety of
everyday business issues such as employee retention, company security,
sexual harassment, employee dismissals and union relationships.

“We talk about where the workplace and the law collide,”she explained.

Often these topics relate directly to situations LEAD students are dealing
with at work. Students provide feedback in class on how they've applied
the employee laws they’re studying to their workplace environment, thus
having realized an immediate benefit from the course.

As an undergraduate, Browne worked full time and attended school
full time, so she understands her LEAD students’ personal and professional
pressures. Even as a LEAD instructor, Browne’s situation is similar to those
of her students. “I'm working. I have a family. I'm teaching part time. So I
understand the juggling they’re doing,” Browne noted. “But I know it can
be done and done successfully.”

LEADing to Opportunities

Browne has referred several people to the LEAD program because she
believes in it. In fact, her husband is a 2004 LEAD graduate. There is value in
education and other investments that will pay off for your future, she stated.

“LEAD is great for students who want to position themselves for
other opportunities,” Browne said. “In this day and age-and with the
economy being the way it is—people need to position themselves for a
successful future.”

LEAD Instruction

From an instructor’s perspective, Browne appreciates the technology the
program incorporates, including a desktop computer at each instructor’s
station, and a DVD player and document presenter in each classroom. She
enjoys the flexibility instructors have to plan their coursework. And she’s
impressed by the quality of students who enroll in the program.

“I'm always impressed with my students,” she said. “They’re in the LEAD
program because they're focused on their career goals. LEAD helps them to
be better speakers, better writers and certainly better employees.”
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FRANKLIN COUNTY FAMILY COURT JUDGE KLI‘II A. Brouwne
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